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Pros & Cons of Collegiate Student-Athletes as Employees 

Pros of Classifying Collegiate Student-Athletes as Employees 

1. Fair Compensation for Revenue Generation: 
• Detail: Collegiate sports, especially football and basketball, generate significant revenue 

for universities and the NCAA. Classifying athletes as employees would allow them to 
receive a share of this revenue, addressing economic disparities. 

• Analysis: This approach aligns with professional sports standards, where athletes are 
compensated in proportion to the revenue they help generate. 

2. Access to Employment Benefits: 
• Detail: Employment status would provide student-athletes with benefits such as health 

insurance, retirement plans, and workers' compensation. 
• Analysis: These benefits are critical for athletes given the physical risks associated with 

sports, offering protection against career-threatening injuries. 

3. Improved Educational Opportunities: 
• Detail: With financial stability from employment, athletes might be better positioned to 

take advantage of educational opportunities. 
• Analysis: Financial compensation could alleviate the need for part-time jobs, allowing 

more time for studies and reducing dropout rates. 

4. Professional Representation: 
• Detail: As employees, athletes could hire agents and negotiate contracts, securing better 

deals and sponsorships. 
• Analysis: This professional representation is crucial for navigating commercial 

opportunities and legal agreements, enhancing athletes' market value. 

5. Equity and Diversity: 
• Detail: Employment status could help address racial and economic disparities in 

collegiate sports by ensuring all athletes are compensated fairly. 
• Analysis: This move could be a step towards equity, given that many athletes who 

generate significant revenue come from underprivileged backgrounds. 

6. Legal Recourse and Protection: 
• Detail: Employee status would grant athletes the right to legal recourse for disputes over 

pay, treatment, and conditions. 
• Analysis: This is vital for safeguarding athletes' rights and ensuring fair treatment within 

the collegiate sports ecosystem. 

7. Collective Bargaining Rights: 
• Detail: Athletes could form or join unions to collectively bargain for better pay, conditions, 

and benefits. 
• Analysis: Collective bargaining is a powerful tool for employees to improve their working 

conditions and compensation, promoting a more balanced power dynamic with universities
. 

8. Encourages Transparency and Accountability: 
• Detail: Employment status could lead to more transparent financial dealings in collegiate 

sports. 
• Analysis: This transparency is essential for holding universities and sports programs 

accountable for how they allocate and generate revenue, leading to more ethical financial 
practices. 

  



Pros of Classifying Collegiate Student-Athletes as Employees (Continued…) 

9. Improved Health and Safety Standards: 
• Detail: As employees, athletes would be covered by workplace health and safety 

regulations. 
• Analysis: This coverage is crucial for minimizing risks and ensuring that athletes 

compete in safe environments, potentially reducing the frequency and severity of sports-
related injuries. 

10. Financial Independence: 
• Detail: Earning a salary would provide student-athletes with financial independence, 

reducing reliance on scholarships that may not cover all expenses. 
• Analysis: Financial independence is key to empowering athletes, allowing them to make 

decisions that are in their best interest rather than being constrained by financial need. 
  



Cons of Classifying Collegiate Student-Athletes as Employees 

1. Potential Loss of Scholarships: 
• Detail: Transitioning to an employment model could lead to the replacement of 

scholarships with salaries, affecting students' access to education. 
• Analysis: Scholarships currently offer a means for many students to access higher 

education, which could be compromised if institutions shift towards a salary-based model. 

2. Complicated Tax Implications: 
• Detail: Student-athletes receiving salaries would face new tax obligations, potentially 

complicating their financial situations. 
• Analysis: Navigating taxation could be challenging for young athletes, possibly 

detracting from their focus on education and sport. 

3. Risk to Title IX Compliance: 
• Detail: Ensuring equal pay and opportunities for male and female athletes could become 

more challenging, potentially leading to Title IX compliance issues. 
• Analysis: Balancing resources between men's and women's sports is already complex, 

and employment status could add another layer of difficulty. 

4. Impact on Athletic Department Finances: 
• Detail: Many athletic departments operate at a loss; paying salaries to athletes could 

exacerbate financial pressures, leading to program cuts. 
• Analysis: Financial sustainability is crucial for maintaining diverse athletic offerings, and 

increased expenses could negatively impact less profitable sports. 

5. Decreased Focus on Academics: 
• Detail: Employment status could shift the emphasis from education to athletics, 

undermining the academic mission of collegiate sports. 
• Analysis: The balance between athletics and academics is vital for student-athletes' 

development, which could be jeopardized with a focus on employment. 

6. Eligibility and Recruitment Challenges: 
• Detail: Paying athletes could complicate eligibility rules and recruitment practices, 

potentially leading to legal and ethical concerns. 
• Analysis: Maintaining fair and consistent recruitment and eligibility standards is essential 

for the integrity of collegiate sports. 

7. Altered Relationship with the University: 
• Detail: Classifying athletes as employees changes the fundamental relationship between 

student-athletes and their institutions, potentially leading to a more transactional 
interaction. 

• Analysis: This shift could impact the collegiate experience, distancing athletes from the 
educational community and campus life. 

8. Increased Legal and Administrative Costs: 
• Detail: Universities would face new legal and administrative responsibilities, including 

contract negotiations and labor disputes. 
• Analysis: These added complexities could divert resources from educational and athletic 

programs, impacting overall institutional effectiveness. 

9. Inequity Among Athletes: 
• Detail: Determining pay rates could lead to inequities among athletes in different sports 

and even within the same team, depending on their role and prominence. 
• Analysis: Fair compensation is challenging to assess in the diverse landscape of 

collegiate athletics, potentially leading to discontent and division. 
  



Cons of Classifying Collegiate Student-Athletes as Employees (Continued…) 

10. Challenge in Maintaining Team Cohesion: 
• Detail: Financial disparities among team members could lead to tensions and a 

breakdown in team cohesion. 
• Analysis: Team unity is crucial for athletic success, and disparities in compensation 

could create rifts within teams. 
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